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Abstract: 
The purpose of this research paper is to contribute to knowledge regarding employer pension plan (EPP) 
inequality in Canada.  Information on EPP coverage and value is analyzed using the 1999 and 2005 Surveys of 
Financial Security. The results indicate that women, persons who may live alone, landed immigrants, and 
language minorities are at a disadvantage in their EPP coverage and accrued value.  In addition, age, 
educational attainment, occupation, industry of employment, union membership, total personal income, 
province, and size of urban residence figure importantly in EPP coverage.  Furthermore, age, educational 
attainment, industry of employment, total personal income, province and size of urban residence are all-
important determinants of the termination value of EPPs.  To identify inequalities in EPP coverage among the 
sub-populations, the researchers use multivariate analysis.  This allows an identification of inequalities that are 
not a direct result of differences in age, gender, level of education, location, or position in the labour market.  
Findings indicate that differences in EPP coverage for women, persons who may live alone, landed immigrants 
and language minorities are primarily due to differences in these other characteristics.  However, the lower EPP 




Ce document de recherche a pour but de contribuer à la connaissance sur les inégalités en matière de provision 
de régimes de pension d'employeur (RPE) au Canada. Les informations sur la couverture et la valeur des RPE 
sont analysées en utilisant les données transversales des enquêtes sur la sécurité financière de 1999 et 2005.  Les 
résultats indiquent que les femmes, les personnes susceptibles de vivre seules, les immigrants reçus et les 
minorités de langue sont désavantagés en termes de couverture à un RPE ainsi que leur valeur actuarielle. L'âge, 
le niveau de scolarité, la profession, le secteur de l'emploi, l'affiliation syndicale, le revenu personnel total, la 
province et la taille de la résidence urbaine se révèlent des facteurs importants pour déterminer la couverture à 
un RPE. De plus, l'âge, le niveau de scolarité, le secteur d'emploi, le revenu personnel total, la province et la 
taille de la résidence urbaine sont tous des déterminants importants de la valeur actuarielle finale d’un RPE. 
Pour identifier les inégalités en matière de couverture des RPE entre les différentes sous-populations, les 
chercheurs ont recours à l'analyse multivariée. Cette dernière permet une identification des inégalités qui ne sont 
pas directement attribuables à des différences d'âge,  de sexe,  de niveau d'éducation, ou de situation 
professionnelle. Nos résultats indiquent que les différences de couverture à un RPE  parmi les femmes, les 
personnes susceptibles de vivre seules, les immigrants reçus et les minorités de langue sont principalement dues 
à des différences de ces autres caractéristiques. En revanche, la valeur inférieure des RPE de ces sous-
populations ne peuvent pas être expliquées par les caractéristiques individuelles et du marché du travail. 
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Employer Pension Plan Inequality in Canada  
 
Executive Summary  
 
Employer pension plan (EPP) benefits are an important source of retirement income.   EPPs 
accounted for nearly one-fifth of all total family assets in 2005 and make up nearly two-thirds of 
all private pension assets (Statistics Canada, 2006:13). 
 
The overall objective of this research paper is to contribute to knowledge regarding EPP 
inequality in Canada. In particular, the analysis will focus on sub-populations of interest to 
Human Resources Social Development Canada (HRSDC) including women, persons who may 
live alone (such as single, separated, divorced or widowed), those with activity limitations, 
landed immigrants, and language minorities. This analysis makes an original contribution to 
knowledge; while information about EPPs has been published for family units (Statistics Canada, 
2001a, 2001b, 2006); information for individuals has not been published.  This research 
examines findings for individual Canadians aged 25 and over as well as those aged 25-64 and 65 
and over. 
The 1999 and 2005 Surveys of Financial Security (SFS) are used for this analysis. The purpose 
of the SFS is to provide a comprehensive view of the assets and net worth of Canadians. This is 
the only known survey data in Canada that contains information at the individual level on EPP 
coverage, the type of pension plan, an estimated value of individual pension plan contributions 
(termination basis), as well as comprehensive information on respondent’s individual and 
employment characteristics. The value of EPPs was calculated, based on information provided 
by respondents on the characteristics of their pension plan.  The estimated value of the EPP is the 
value in the pension plan to pay benefits, assuming the person was to retire on that day (i.e., the 
termination value). 
Employer pension plans most commonly offered in Canada are registered pension plans (RPPs), 
group registered retirement savings plans (group RRSPs), and deferred profit-sharing plans 
(DPSPs).  Findings from the 2005 SFS indicate that of those holding an EPP, 66% have a RPP.  
The remaining hold deferred profit sharing plans (5%), RRSP group plans at work (17%), and 
other plans (12%).  Of those who hold an RPP, 86% of paid workers have a defined benefit plan 
(DBP) and 14% have a defined contribution plan (DCP). While the overall number of paid 
workers with RPPs has declined since 1999, there has been a slight growth in the number of paid 
workers with DCPs, from 11% in 1999 to 14% in 2005 and a corresponding decline in DBP from 
89% in 1999 to 86% in 2005.   
Findings from the SFS show that 37% of Canadians aged 25 and over were members of an EPP 
in 2005.  For Canadians who hold an EPP, the median value in 2005 was $56,100. EPP coverage 
and value differed by age.  Thirty-six percent of Canadians aged 25-64 have an EPP, with a 
median termination value of $41,800.  Forty-three per cent of seniors in Canada held an EPP in 
2005 with a median termination value of $133,000. 
 
The results indicate that women, persons who may live alone, landed immigrants, and language 
minorities are at a disadvantage in their EPP coverage and accrued value.  Further, an iv 
 
individual’s location within the labour market and their place of residence are important 
determinants of EPP coverage and value. Findings from the analysis of the SFS show that 
educational attainment, occupation, industry of employment, union membership, total personal 
income, province, and size of urban residence figure importantly in EPP coverage.  And, 
educational attainment, industry of employment, total personal income, province and size of 
urban residence are all important determinants of the accrued termination value of EPPs.   
 
Gender and Age Differences in EPP Coverage and Value 
 
The study findings show gender and age differences in pension coverage for 2005.  EPP 
coverage is lowest for Canadians aged 25-34, increases to age 55, then levels off at around 42%.  
For males, coverage continues to increase beyond age 55.  For younger females, EPP coverage is 
comparable to males but decreases after age 55, creating a female disadvantage in EPP coverage 
for those over age 65.   
The value of EPP assets increases with age, peaking at age 55-64, as more years in the workforce 
allows the greater accumulation of EPP assets. The median EPP value for those aged 25-64 is 
about one-third of the value for those aged 65 and over.   The median value of the EPP is much 
greater for men than women; the gender gap increases with age so that by age 65 women have 
accrued less than half the value of men’s EPPs.  The multivariate analysis indicates that the 
male/female difference in EPP value cannot be explained by differences between men and 
women in their labour force characteristics.  
 
The lower EPP coverage and value partly explains why women are more likely to have lower 
incomes in their later age.  Given that the gender differences are greater for the sample of older 
Canadians, we could expect that the situation might improve somewhat in the future for younger 
cohorts of women as they enter their retirement years, but there remains a significant gap in 
wealth accumulated between men and women in their EPPs.  This difference will perpetuate the 
gender difference in income witnessed by working men and women into their retirement years.  
 
As indicated above, women, persons who may live alone, landed immigrants, and language 
minorities are at a disadvantage in their EPP coverage and accrued value.  These differences, 
however, may be spurious, that is due to differences in their age, education, labour market 
experiences or their location in Canada.   Using multivariate regression analysis, we controlled 
for these other factors in order to identify inequalities in pension coverage and value.  Because of 
the age differences noted, above, we completed our analysis separately for employed Canadians 
aged 25-64 and Canadians aged 65 and over.  The information on occupation and industry was 
not available for employed seniors for confidentiality reasons.  
 
Summary of Findings: Employed Canadians, Aged 25-64 
 
Those who are separated are less likely to have EPP coverage, and this disadvantage is explained 
by their location in the labour market.  With respect to EPP value, persons who are living 
common-law or who are single have less value in their EPPs.  The disadvantage for single 
persons is explained by their individual characteristics such as their younger age, however, the 
disadvantage witnessed by those who live common-law in their EPP value remains unexplained.  
 v 
 
Landed immigrants are less likely to have an EPP than the Canadian born and the value of their 
EPP is less.  The difference in EPP coverage can be explained by differences in their individual 
and employment characteristics, however, the disadvantage in their EPP value cannot be 
explained by these differences.  Canadians who speak a language other than English or French 
are less likely to have an EPP and this disadvantage is explained by their location in the labour 
market.   French speaking Canadians are more likely to have an EPP but this advantage is 
explained by their individual characteristics such as their age or education.   Canadians who 
speak a language other than French or English are also at a disadvantage in their EPP value and 
this difference is only partly explained by their location in the labour market. 
  
Having an activity limitation does not disadvantage employed Canadians in their EPP coverage 
or value.   
 
Summary of Findings: Canadians Aged 65 and Over   
 
Landed immigrants are less likely to have an EPP as well as a lower EPP value.  The 
disadvantage in coverage, but not value, can be explained by differences in their other individual 
characteristics. Older Canadians who speak French only or a language other than English or 
French have lower EPP coverage and value.  For the French speaking, the disadvantage in 
coverage and value is explained by differences in their other individual characteristics.  For those 
who speak another language the lower EPP coverage is explained by difference in their other 
individual characteristics; the same is not true for their lower EPP value. Having an activity 
limitation does not appear to disadvantage older Canadians in their EPP coverage; however, an 
activity limitation is associated with lower EPP value.  
 
In Conclusion  
 
Income from EPP can be a very important source of income for older adults, and may distinguish 
those with adequate retirement incomes from those without.   
 
For the age group 25-64,  Canadians less likely to have an EPP include: those aged 25-34, landed 
immigrants,  language minorities, those with less than high school education,  resident of large 
urban centres, those working in the private sector, non-union members,  low income Canadians 
and those who do not own their own homes.  There are sizable differences in EPP value, such 
that those with less value include: younger Canadians, landed immigrants, language minorities, 
residents of the western provinces, residents of rural areas, Canadians working in the private 
sectors of the economy and those with less income.  
 
Canadian seniors less likely to have an EPP include women, landed immigrants, language 
minorities, those with low levels of education, those with low incomes and those who define 
themselves as ‘not-working’.  Older women may be more likely to fall in this ‘not-working’ 
category, since many did not participate in the labour force and so will not have ‘retired’.  Of 
those with an EPP, the groups holding the least value in their plans are women, separated, with 
activity limitations, with less education, who work full-time, and who have low incomes.  They 
are also more likely to live in Quebec, the Parries or BC and in rural or small urban centres.    
 vi 
 
EPP coverage has been declining since 1991, thus putting more pressure on individuals and 
governments to save for retirement.  Canada is fortunate to have a national pension plan, the 
Canada and Quebec Pension Plans (CPP/QPP), which are important sources of retirement 
income to supplement the Old Age Security. Low-income seniors are also entitled to a 
Guaranteed Income Supplement (GIS) or the Spousal Allowance (SI).  To reduce income 
inequality among current and future seniors without access to EPPs, enhancements to these 







































Employer Pension Plan Inequality in Canada  
       
Background Information and Objectives of the Study  
 
Employer pension plan (EPP) benefits are an important source of retirement income.
1   EPPs 
accounted for nearly one-fifth (18.5%) of all total family
2 assets in 2005 and make up nearly 
two-thirds of all private pension assets (Statistics Canada, 2006:13). They are the second most 
valuable asset, following the principle residence (Statistics Canada, 2001a).   Almost one-half 
(48.6%) of Canadian families have EPPs with a median value of $68,300 (Statistics Canada, 
2006:14).
3 While the proportion of families with EPPs was roughly the same between 1999 and 
2005, the median value of pension assets held by all family units grew by 21.5% (Statistics 
Canada, 2006:14). 
 
According to the Statistics Canada’s Pension Plans in Canada Survey, there were 15,336 EPPs 
covering 5.7 million members as of January 1, 2005.   Membership has increased, growing 
11.4% since 1999, due primarily to the increase in female membership.  Close to 50% of the 
membership are public sector workers and they are represented by less than 10% of all EPPs 
(Statistics Canada, 2006:21-22). 
 
Despite the growth in membership, however, the proportion of paid workers with an EPP has 
been dropping. The Pensions Plans in Canada Survey indicates that 39.0% of paid workers were 
covered by a registered pension in 2004, as compared to 40.9% in 1999.  This downward trend 
has been observed since 1991 when 45.3% of paid workers were members of EPPs (Statistics 
Canada, 2006:22). Most of this decline in EPP coverage for paid workers has been associated 
with the decline in unionization and employment shifts towards low-coverage industries 
(Morissette and Drolet, 2001; Morissette and Ostrovsky, 2007).     The coverage rates have 
declined more rapidly for men than women (Statistics Canada, 2006).  While overall pension 
coverage has changed very little among women in Canada, Morissette and Drolet (2001) argue 
that these numbers hide diverging trends between different cohorts of women.  EPP coverage 
increased for prime-aged women but fell among younger women.   
   
In Canada, the employer pension plans most commonly offered are registered pension plans 
(RPPs) and group registered retirement savings plans (group RRSPs).  Registered pension plans 
constitute the largest component of the retirement income system in terms of dollars.  The 
funding arrangement is defined through a legal document and must be registered with the 
appropriate pension authority (Anderson, 2000). There are two types of RPP plans at work, the 
defined benefit plan and the defined contribution plan.  The defined benefit plan (DBP) is an 
                                                 
1 EPPs are also known as registered pension plans (RPP).  An EPP is an employer sponsored plan registered with 
Canada Customs and Revenue Agency and most commonly also with one of the pension regulatory authorities.  The 
purpose of these plans is to provide employees with a regular income at retirement. 
2 Family units: economic families (a group of two or more persons who live in the same dwelling and are related to 
each other by blood, marriage, common law or adoption) and unattached individuals (a person living either alone or 
with others to whom he or she is unrelated) 
3 EPPs were valued on a termination basis. This can be thought of as the total amount of money required to pay the 




EPP that defines the benefits by a formula stipulated in the plan text. The employer contributions 
are not predetermined but are a function of the cost of providing the promised pension, taking 
into consideration employee contributions, if any. DBPs are subdivided into unit benefit and flat 
benefit plans.  The defined contribution plan (DCP) is also an EPP but specifies the employee’s 
(if the plan is contributory) and the employer’s contributions. Members’ benefits are provided 
from accumulated contributions plus the return on the investment of these monies (Statistics 
Canada, 2003). In recent years, there has been a slight shift towards more defined-contribution 
plans, that are cheaper to mount and make no guarantees about the value of the pension payout 
(Chappell et al., 2003).    
 
Income from EPPs is an important source of income for seniors in Canada (Statistics Canada, 
1999, 2007).   The major sources of income for seniors with low incomes are the Old Age 
Security and the Canada/Quebec Pension Plans.  Those with higher incomes are more likely to 
cite EPPs as their major source of income (Statistics Canada, 2003). 
 
Research has documented that EPP coverage and value differ by demographic factors such as: 
gender, age, marital status, immigrant status, education, health status, and household income, as 
well as job-related characteristics such as occupation, industry, membership in a union, firm size 
and hourly wage (Maser and Dufour, 2001 2002; Morissette, 2002; Statistics Canada, 1999, 
2001c, 2006; Mitchell, Moore & Phillips, 2000; McGarry & Davenport, 1999).  
 
The overall objective of this research paper is to contribute to knowledge regarding EPP 
inequality in Canada. In particular, the analysis will focus on sub-populations of interest to 
Human Resources Social Development Canada (HRSDC) including women, persons who may 
live alone (such as single, separated, divorced or widowed), those with activity limitations, 
landed immigrants, and language minorities. This analysis will make an original contribution to 
knowledge; while information about EPPs has been published for family units (Statistics Canada, 
2001a, 2006), information for individuals has not been published from this survey. This research 
examines findings for Canadians aged 25 and over as well as those aged 25-64 and 65 and over. 
 
 More specifically, the research objectives are to: 
 
1. Describe the coverage, the type and length of tenure and the termination value of pension 
plans for individuals in Canada using data from 2005 Surveys of Financial Security (SFS).  
Comparisons will be made between 1999 and 2005 SFSs to gauge changes in the 6-year period.   
 
2. Examine differences in EPP coverage by individual and economic characteristics such as birth 
cohort, gender, marital status, living arrangement, immigration status, first language, activity 
limitations, education, income, employment status, urban size and province. Comparisons will be 
made between 1999 and 2005 SFSs to gauge changes in the 6-year period 
 
3. For those currently employed, examine differences in EPP coverage by employment 
characteristics such as union membership, occupation, and industry of employment. 
Comparisons will be made between 1999 and 2005 SFSs to gauge changes in the 6-year period. 3 
 
 
4. For those holding an EPP, examine differences in termination value by individual 
characteristics such as  birth cohort, gender, marital status, living arrangement, immigration 
status, first language, activity limitation, education, income, employment status, urban size and 
province. Comparisons will be made between 1999 and 2005 SFSs to gauge changes in the 6-
year period. 
 
5. For those holding an EPP, who are currently employed, examine differences in pension plan 
type and termination value by employment characteristics such as union membership, 
occupation, and industry of employment. Comparisons will be made between 1999 and 2005 






Pension benefits from past employers are an important source of retirement income for seniors in 
Canada.   21% of seniors have income from and EPP (Statistics Canada, 1999, 2001a, 2006). 
Research on gender differences in the financial situation of older women show that they have 
less income than their male counterparts (Prus, 2000) have and, further, that the sources of their 
income differs.  Older women are more likely to rely on government transfer income and less 
likely to have income from EPPS. Statistics Canada reports that, in 1996, 27% of older men and 
13% of older women had an EPP (Statistics Canada, 1999).  There has been a dearth of literature 
in Canada, with respect to how other groups such as those who live alone, landed immigrants, 
language minorities, or   those with a disability fare with respect to EPP coverage and asset 
accumulation.  An important concern for pension policy is the unequal distribution of benefits.  
 
Research has documented that EPP coverage and value differ by demographic factors (such as 
sex, age, marital status, immigration status, and health status), human capital factors (such as 
education and seniority) as well as characteristics of the job (such as employment status, 
occupation, industry of employment, union status) and income. A brief review of this literature 
follows. 
 
Research shows men are more likely than women to have an EPP in Canada, and that the value 
of men’s EPPs is much greater than their female counterparts (Statistics Canada, 1999).  Theses 
differences are a reflection of both gender, age and cohort differences in pension coverage 
(Warren, Rowlingson and Whyley,  2001; Morissette & Drolet, 2002). The gendering of work 
and family life puts women at a disadvantage in EPP coverage and the accumulation of wealth  
in their  employer pension plans (Warren, Rowlingson & Whyley,2001; Hardy & Shuey, 2000).  
Sociologists explain this as a product of women’s cumulative disadvantage through their lower 
levels of participation in the paid labour force and their greater likelihood to live in single person 
households due to divorce and widowhood (Benoit, 2000; O’Rand & Henretta, 1999).  While the 
typical pattern for males is a continuous and full-time labour market attachment, women 
typically have discontinuous work histories due to career interruptions for child bearing and 
child rearing and they have more job changes (Berger & Denton, 2004). They work in different 
occupations than men do and in different sectors of the economy and they are more likely to be 4 
 
single parents then men (Denton, Prus & Walters, 2004).  They are also more likely to work in 
casual jobs (i.e., part-time, temporary) and lower status jobs, and less likely to work in jobs 
covered by a union contract (McDonald, 2006; Hardy & Shuey, 2000; McGary & Davenport, 
2000). 
 
The gendering of employment means that women typically earn less than men (Drolet, 2002; 
Shannon & Kidd, 2001) and when they do contribute, their contributions are less than men’s  
(Hardy & Shuey, 2000; Marshall, 2000; Johnson, Sambamoorthi & Crystal, 1999; McGary & 
Davenport, 1999;  Patterson, 1996).  The cumulative effect of these gender differences over the 
life course translates into a decreased ability to accrue assets including pension assets (Moen, 
2001; Prus, 2000; Mitchel, 1998).  Research has  shown that differences in wages,  reduced 
pension contributions, years of job tenure, discontinuous employment and industry appear to 
account for much of the gender gap in pension wealth ( Johnson, 1999; Johnson, Sambamoorthi 
and Crystal 1999; Ginn & Arber,  1996, 2000).  
 
Marriage is a mediating factor protecting many from poverty (Gregoire et al., 2002).  The 
financial security of both men and women is enhanced by being able to pool resources and share 
costs.  Typically, married couples have the highest level of wealth, and lone parents, the lowest 
with singles in between (Warren, Rowlingson & Whyley, 2001; Browning & Lusardi, 1996).  
Research findings indicate that the dissolution of marriage, through either death or divorce 
increases both men and women’s vulnerability to poverty, although the effect is greater for 
women than men (McDonald & Robb, 2004; Davies & Denton, 2002; Warren, Rowlingson & 
Whyley, 2001; McDonald, 2006; Kokrda & Crammer, 1996).  For example, when a spouse dies 
the remaining spouse does not typically inherit all of the assets accumulated in the employer 
pension plan because of the rules around the inheritance of pensions.  In Canada, when a 
marriage dissolves, Canadian law mandates that each spouse owns half the accumulated value of 
the employer pension plan.     
 
Beyond, gender and marital status differences, other factors are important in the accumulation of 
assets in an EPP.  Evidence suggests that the value of the EPP increases with age up until age 55 
to 64, as many more years in the workplace allow for the accumulation of assets, although there 
is some de-accumulation with age beyond that point (Statistics Canada, 2001a, 2006; Glass & 
Kilpatrick, 1998; Browning & Lusardi, 1996).  Analysis of the Health and Retirement Study in 
the US has revealed that pension coverage and pension wealth are greater for those in good or 
excellent subjective health (Mitchell, Moore and Phillips, 2000; McGarry & Davenport, 2000). A 
study by Morissette (2002) found that the EPP coverage of immigrants was slightly lower than 
that of Canadian born individuals in 1998. Further, recent immigrants had lower coverage than 
those who came to Canada earlier and that immigrant men belonging to a visible minority had 
lower coverage than other immigrant men did. A similar pattern was not observed for women. 
Findings from the US Health and Retirement Study (HRS) showed some interesting findings for 
race; nonwhites were only two percentage points less likely to have a pension than were whites, 
but the pension wealth of nonwhites was higher by 17 percent (McGarry & Davenport, 2000).  
 
Analysis of the 1999 SFS indicated that  family units without private pension assets were more  
likely to  have low family employment income,  to be younger,   to be those without a university 
education, to live in the eastern provinces, were less likely to own their own homes (Statistics 5 
 
Canada, 2001a). A number of studies suggest  that pension coverage and value  is positively 
associated with higher levels of education,  larger firm size, higher earnings and longer tenure 
(McGarry & Davenport, 2000) Part-time workers are much less likely to participate in an EPP 
(Shaw & Hill, 2001).  Research finding suggest that those employed in the public sector (with 
the government or in an education-related occupation) are more likely to have an EPP  and  to 
have a higher accrued value in their EPP than those employed in the private sector, especially in 
certain occupations such as arts and culture, sales and service and primary industries (Statistics 
Canada, 2001a).  Union workers have greater pension coverage  and greater pension wealth than 
non-union workers (McGarry & Davenport, 2000).  
 
Data Source and Considerations 
 
Data used for the analysis is taken from the 1999 and 2005 Survey of Financial Security (SFS). 
The purpose of SFS was to provide a comprehensive view of the assets and net worth of 
Canadians. This is the only known survey data in Canada that contains information at the 
individual level on EPP coverage, the type of pension plan, an estimated value of individual 
pension plan contributions (termination basis), as well as comprehensive information on 
respondent’s individual and employment characteristics. The SFS is not available as a public use 
data set.  A copy of it is located at the McMaster University Research Data Centre and we have 
been given permission by Statistics Canada to access both data sets for this project. The survey 
contains information on employer pension plans.  The value of EPPs was calculated, based on 
information provided by respondents on the characteristics of their pension plan.
4  The estimated 
value of the EPP is the money in the pension plan available to pay benefits, assuming the person 
was to retire on that day (i.e., the termination value).  The termination approach, however, can 
underestimate the value of the benefit earned (accrued) at the time of the survey because many 
employees will continue to participate in the plan and receive a pension based on their salary 
closer to the time of their retirement (Statistics Canada, 2001a). 
The 1999 main sample was drawn from approximately 21,000 households.  A second sample of 
approximately 2,000 households was taken from an area identified as “high income”.  The reason 
for including this sample was to enhance the quality of estimates of net worth since a 
disproportionate share of net worth is to be found in  higher income households. 
The 2005 main sample was drawn from a sample of 7,500 households.  A second sample of 
approximately 1,500 was taken from households from geographic areas in which a large 
proportion of households were defined as “high-income” for the same reason as mentioned 
above.  
Data was collected for each person in the family aged 15 and over, and for the family unit.   
Information on individual and employment characteristics was collected for each family 
member.  For each family unit, data on financial and non-financial assets, business equity, debts 
and loans was included.  The employer pension information is available in the individual file and 
                                                 
4 The methodology for estimated the value of the pension plan can be found in the Statistics Canada publication 
(catalogue no. 13F0026MIE – 01003). Survey of Financial Security Methodology for estimated the value of 
employer pension plan benefits). 6 
 
includes detailed information on coverage, type of pension plan (i.e., defined contribution versus, 
defined benefit plan, and pension plan value (calculated at going concern and termination basis). 
The populations of interest for this research will be those aged 25 and over, those aged 25-64 and  
those aged 65 and over.
5  For reasons of confidentiality, data may not be released when the 
unweighted cell counts are 5 or less.  This was an issue for the analysis of EPP coverage and 
termination values for Canadians aged 65 and over
6.  For the tabular analysis the sample data 






                                                 
5 Pension plan benefits and previous employer pension plans was collected for each family member 25 years of age 
and over. 
6 2005 Data – 65+ unweighted – crosstabs with EPP exists – union, current occupation, industry, major source of 
income, economic family composition.   
Means with EPP Termination – union, current occupation, industry, major source of income, plan type, current plan 
tenure, multiple plan member. 





EPP Coverage and Termination Value in 2005 
 
Employer pension plans most commonly offered in Canada are registered pension plans (RPPs), 
group registered retirement savings plans (group RRSPs), and deferred profit-sharing plans 
(DPSPs).  Findings from the SFS show that 37% of Canadians aged 25 and over were members 
of an EPP in 2005.  Of those holding an EPP (7,957,600 Canadians), 66% have a RPP.  The 
remaining hold deferred profit sharing plans (5%), RRSP group plans at work (17%), and other 
plans (12%) (Chart 1). 
 
Of Canadians with an EPP, 64% have a current plan, while 27% are receiving pension income, 


















Of those holding a current plan (i.e., not receiving income from their EPP; 5,295,700 
Canadians), nearly 60% have contributed to an EPP for ten years or less, 24% for 11-20 years 
and 17% for over twenty years. 
 
Turning now to employed Canadians who hold an RPP (3,517,000 Canadians), 85.7% of paid 
workers have a defined benefit plan (DBP) and 14.2% have a defined contribution plan (DCP).    
While the overall number of paid workers with RPPs has declined since 1999, there has been a 
slight growth in the number of paid workers with DCPs, from 11% in 1999 to 14.2% in 2005 and 
a corresponding decline in DBP from 89.4% in 1999 to 85.7%  in 1999 (Table 1). 8 
 
 
The value of EPP benefits includes that of current members as well as those receiving income. 
The median value of EPP assets for individual Canadians age 25 and over was $56,100 in 2005.  
This is up $10,200 from 1999, an increase in median value of 18.1% (Table 2).   
 
For paid workers with an RPP, the median termination value  in 2005 differed by the type of 
plan; $33,400 for those with a DBP as compared to $31,500 for those with a DCP.   The median 
value for DCP has increased significantly over the six year period rising from $13,600 to 
$31,500. (Table 1). 
 
 


























1999* 3,762,700 89.4%  $30,300  449,700  10.6%  $13,600 





-24.8% -  3.7%  0%  11.4%  3.6%  232.0% 
*Adjusted to 2005 dollars 
 
 
Inequality in EPP Coverage  
 
As noted, 37.0 % of Canadians aged 25 and over held an EPP in 2005. This is up from 33.6% in 
1999.  Chart 2 shows the percentage of Canadians with an EPP by age group for 1999 and 2005.  
The trend lines show that a greater proportion of Canadians aged 55 and over had an EPP in 
2005 as compared to 1999. Similarly, a larger proportion of Canadians aged 25-34 also had an 
EPP in 2005. The relationship between EPP coverage and age was linear in 2005 as compared to 
1999 where EPP coverage levelled off at age 35-44 and then began to decrease at age 65.  
Comparison of EPP coverage for 1999 and 2005 reflect cohort differences such that Canadians 
aged 65 and over were more likely to have EPP coverage than this same age group in 1999.   
 
 









25‐34 35‐44 45‐54 55‐64 65‐74 75+
2005
1999
Chart 2: Proportion of Canadians with EPP 




Chart 3 shows gender and age differences in pension coverage for 2005.  Males aged 25 and over 
were more likely to hold an EPP than their female counterparts.   Looking first at the total trend 
line, EPP coverage is lowest for Canadians aged 25-34, increases to age 55 and over, then levels 
off at around 42%. For males, coverage continues to increase beyond age 55.  For younger 
females, EPP coverage is comparable to males but decreases after age 55.  As a result, the female 
disadvantage is largest for the older age groups clearly indicating gender and cohort differences 













Chart 3: Proportion of Canadians with EPP 
Coverage by Age and Sex, 2005 
 
 
Tabular Analysis of EPP Coverage for Canadians aged 25 and over, Canadians aged 25-64 
and Canadians aged 65 and over 
 
The  next section of the report addresses EPP coverage by marital status, living arrangement, 
immigration status, first language, activity limitation, education,  employment status, 
employment characteristics such as union membership, occupation, and industry of employment,  
total personal and household income as well as home ownership, urban size and province. The 
findings are reported in Table 2.   
 
A subgroup of interest to HRSDC is persons who live alone. Unfortunately, this information is 
not readily available in the SFS, therefore this analysis looks at marital status, making the 
assumption that many, but not all, persons who are single, separated, divorced or widowed live 
alone. There are also important differences by marital status. Canadians aged 25 and over who 
are divorced or widowed are more likely to have coverage that those who are married.  In 
addition, compared to those who are married, those who are separated or single are much less 
likely to have coverage. There are important differences between the age groups relating to 
marital status.  For Canadians aged 65 and over, EPP coverage does not vary particularly by 
marital status, however for those aged 25-64, the coverage rate is much lower for the separated, 
the widowed and the single. The female lone parent is much less likely to have EPP coverage 
than other family types. 
 
Compared to the Canadian born, landed immigrants to Canada are much less likely to hold an 
EPP.  This difference is much greater for those aged 25-64 as compared to those aged 65 and 
% 11 
 
over.  In addition, compared to those whose first language
7 is English and/or French, those who 
speak another language are much less likely to hold an EPP. Again, the difference is greatest for 
the younger age group.  
 
The measure of disability status used in the SFS is activity limitation at home, at school or work 
or in other activities such as transportation or leisure.  In 2005, there were no differences in the 
proportion holding an EPP by activity limitation for Canadians aged 25 and over.  If we narrow 
the measure to an activity limitation at school or work only, Canadians with this type of 
limitation are slightly less likely to have an EPP.   Differences in EPP coverage by activity 
limitation do not appear to vary by age. 
 
In terms of education, the higher the level of education, the greater the proportion of Canadians 
holding an EPP.  This finding holds true for both age groups such that those with university 
degrees are about twice as likely to have and EPP.  
 
Retired Canadians are most likely to have an EPP, followed by those who are working full and 
part time.
8  Canadians who report their employment status as not working (i.e., never having 
retired from a job and not working) are much less likely to have an EPP. Interestingly, for 
Canadians aged 65 and over, those working part-time are more likely to have an EPP than those 
working full time. Longer tenure or seniority with the employer increases the likelihood of 
having EPP coverage. 
 
There are differences by occupation, industry of employment and union status
9. Occupations 
with the highest proportion of workers holding an EPP include social science, education and 
government followed by health, natural and applied sciences and related occupations, and 
business, finance and administration.  Low levels of EPP coverage were shown in occupations 
unique to primary industry, occupations in art, culture, recreation and sport, and sales and 
services.   
 
Industries with the highest proportion of workers holding EPPs include utilities followed by 
public administration, educational services, health care and social assistance, information culture 
and recreation, and transportation and warehousing.  Those with lowest proportions include 
agriculture, followed by accommodation and food services, management, administrative and 
other support, professional scientific and technical services, and trade and construction.  Union 
membership is a very important determinant of EPPs.  Seventy-nine percent of union members 
hold EPPs as compared to 32% of non-members. 
 
Turning now to measures of income, Table 2 shows that, as might be expected, Canadians aged 
25 and over whose major source of income is self-employment, investment income or 
government transfers are less likely to hold an EPP. Those most likely to hold an EPP cite 
retirement pensions as their major source of income. As expected, Canadians with higher levels 
                                                 
7 (i.e., first language used in the home at childhood and can still understand) 
8 Defined as greater than/or less than 30 hours per week. 




of personal and total household income are more likely to hold an EPP.  Canadians who own 
their own homes are more likely than those who do not to have an EPP. 
 
Where you live in Canada has an association with EPP coverage.  Those who live in Quebec, 
Ontario and the Prairies are more likely to hold an EPP then those who live in BC or the Atlantic 
provinces.  There are some differences by age group, with older Canadians who reside in Quebec 
and BC being at a disadvantage in terms of EPP coverage. Size of urban residence also makes a 
difference.  Canadians who live in small to mid-sized urban centres are more likely to have an 




Inequality in Pension Plan Termination Value
10 
 
We now turn our attention to differences in the termination value of EPPs.  The analysis focuses 
on those who hold an EPP and examines differences by individual and employment 
characteristics for Canadians aged 25 and over and two subgroups—age 25-64 and age 65 and 
over. Findings are reported in Table 3.  
 
Both averages and medians are shown because the difference between the two can be quite 
important.  The fact that the average is often twice the median indicates a highly skewed 
distribution with a few individuals with a very high value and a much larger proportion holding 
smaller assets.
11  The median is the value at which half of the individuals in the population have 
lower values and half have higher values. It corresponds to the 50
th percentile.  This report uses 
the median because it is not affected by extreme EPP values. 
 
For Canadians who hold an EPP, the median value in 2005 was $56,100.  Chart 4 and Table 3 
show that the value of EPP assets increases with age, peaking at age 55-64.  This can be 
explained by the fact that more years in the workforce allows the greater accumulation of EPP 
assets (Statistics Canada, 2006:20). The median EPP value for those aged 25-64 is about one-
third of the value for age 65 and over.   The median value of the EPP is much greater for men 
than women; the gender gap increases with age so that by age 65 women have accrued less than 
half the value of men’s EPPs. See Chart 3.  
 
                                                 
10  An analysis of current pension plan type is not available due to confidentiality reasons. 















As shown in Table 3, there are differences by marital status; with single persons, persons in 
common-law unions and the separated having much lower median EPP values, while the 
divorced and widowed having higher median EPP values.  In terms of the economic family, lone 
parents, especially female lone parents have much lower EPP values as compared to other family 
types.   There are interesting variations by age group.  Separated and single seniors are at a great 
disadvantage in terms of their EPP values, whereas those living common- laws hold the highest 
level of EPP.   
 
Landed immigrants aged 25 and over have slightly lower EPP values than do other Canadians. 
Canadians, age 25-64 whose first language is an other language have much lower EPP values 
than those whose first language is English or both English and French.  
 
Canadians, age 25 and over with an activity limitation have higher median EPP values than those 
who do not, reflecting the fact that older Canadians are more likely to have activity limitations.  
There are also differences by age; older Canadians with an activity limitation have less value in 
their EPP. If we look at the median value for those who have a limitation at work, the reverse is 
true. Canadians, age 25 and over with activity limitations at work have lower median EPP values 
than those without a limitation at work.   
 
There are interesting differences in median EPP value by education that may reflect differences 
by age group. Canadians, age 25-64 with the highest median EPP values have less than high 
school education, followed by those with university degrees.  The educational groups with the 
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lowest EPP values are those with postsecondary certificates.  Looking at the median values for 
older Canadians, we see that those with less than high school have the lowest median EPP value 
and those with university degrees have the highest median values.   
 
Retired Canadians have the highest EPP values and Canadians who are not employed have the 
lowest EPP values.   For paid workers, those who work less than 30 hours per week have lower 
EPP value than do those who work more than this. If we examine the median EPP values for 
those aged 25-64, those who retired early from the labour force have median EPP values close to 
$300,000.  Among seniors, those who work part-time have higher median EPP values than those 
who work full-time.  As expected seniority with the organization contributes to a higher EPP 
value. 
 
There are important differences by occupation and industry of employment.  Occupations with 
the highest EPP values include health, primary, and management, natural and applied sciences, 
and trade and transportation and equipment operators.  Those with the lowest include sales and 
service followed by processing and manufacturing.  In terms of industry, those with the highest 
EPP values include public administration, agriculture, and forestry, fishing, mining, oil and gas.  
Those with the lowest values include accommodation and food services, followed by trade, 
information, culture and recreation, finance, insurance, real estate and leasing, professional 
scientific and technical services and construction.   Union members have over twice the EPP 
values as non-union members. 
 
As might be expected Canadians whose main source of income is an EPP have the highest values 
by far, while those who are self-employed have the lowest EPP values.  With both total personal 
income and total household income, the higher the income levels the greater the value of the 
EPP. Canadians whose personal income is over $60,000 per year have over ten times as much 
money in their EPP. 
 
EPP values also vary by home ownership.  Canadians who own their own homes have much 
higher EPP values than those who own with a mortgage or do not own.  Again these findings 
reflect the age structure of home ownership. 
 
Where you live in Canada has a bearing on the EPP value.  Compared to residents of Ontario, 
those living in the Prairies have much lower EPP values.  There are not discernable patterns with 
respect of urban residence in the tabular analysis. 
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Changes between 1999 and 2005 in EPP Coverage and Termination Value 
 
Table 4 compares EPP coverage by individual and employment characteristics for 1999 and 
2005.  The column on the far right gauges the percentage change between the two periods.  This 
section of the analysis briefly identifies important changes over the six year time period.
12 
 
Canadians more likely to hold an EPP in 2005 as compared to 1999 include:  those aged 55-64 
and 75 and over; certain marital status groups including common-law, divorced and widowed, 
economic family units composed of unattached individuals and those married with no children, 
those whose first language is French, those with activity limitations, persons living in Quebec or 
the Prairies and those living in urban centres of 30,000-99,999. 
 
In terms of employment characteristics, Canadians working in social science, education, 
government, service and religion and art, culture, recreation and sport occupations were less 
likely to have EPP coverage in 2005. While EPP coverage increased for industries such as 
agriculture, construction, and transportation and warehousing and other services; industries such 
finance, insurance, real estate and leasing witnessed a decrease in EPP coverage.   
 
Table 5 compares the median and mean termination values of EPP for Canadians aged 25 and 
over who have an EPP for 1999 and 2005.  The column to the far right shows the growth in 
median value from 1999 to 2005, which on average was $10,200.  Some groups benefited more 
than others in terms of the growth in their EPP value.
13  Canadians over the age 45 had 
substantially more in their EPP whereas those aged 25-44 were below the median growth.  In 
terms of marital status, those who were separated, divorced, and widowed were advantaged in 
the EPP value whereas those who were living common- law or single had no real change in their 
EPP value. Some economic family groups, such as unattached individuals and those who are 
married with no children had substantially more accrued value, while lone parents, especially 
male lone parents were worse off in 2005.   Landed immigrants had an increase in their EPP 
value that was much less than the Canadian born.  Similarly, Canadians whose language at home 
is other than French or English showed very little change in their EPP values from 1999.  With 
respect to education, those with less than high school showed a marked increase in their accrued 
value. 
 
There are differences by occupation and industry with respect to the percentage gain/loss of EPP 
termination value.   Canadians working in health occupations showed large gains in EPP value 
whereas those working in social sciences, education, government service and religion, primary 
industries and management occupations all witnessed lower EPP values in 2005 as compared to 
1999.  In terms of industry, several industries showed substantial gains including agriculture, 
forestry, fishing, mining, oil and gas and public administration.  While others loss ground 
including utilities, management, administrative and other support, accommodation and food 
services, and information, culture and recreation. 
 
                                                 
12  Important changes are defined as greater than a 5% point change from 1999 to 2005. 
13 Changes greater/less than twice the median value are identified. 16 
 
Retired Canadians had substantially more in their EPPs in 2005 as compared to 1999, whereas 
the self-employed and those whose major source of income was investments had substantially 
less. Those whose total personal income was over $60,000 also had more.  Further, Canadians 




Disentangling the Differences: Multivariate Regression Analysis 
 
 
The tabular analysis has pointed to inequality in EPP coverage and termination value for women, 
the separated, landed immigrants, language minorities and persons with activity limitations.  
However, this analysis does not allow us to sort out if these disadvantages are due to differences 
in individual characteristics (such as age, education or location) and/or differences in their 
employment characteristics (such as occupation, industry, union membership, personal income).  
For example, differences between employed men and women in their EPP coverage and value 
may reflect differences in occupation, industry, union membership, and total personal income.  
Or the relationships with activity limitation may be reflecting age differences.  The variables 
included in the regression analysis are based on the literature review that identified factors 
associated with EPP coverage and termination value. 
 
This next section of the report considers the independent effects of these characteristics on the 
coverage and termination value of EPPs (i.e., the net effects or the association of each 
characteristic holding constant or controlling for the other sources). Because we observed 
differences by age in our tabular analysis, we first examine results for employed Canadians, aged 
25-64 and this is followed by an analysis for those aged 65 and over. 
 
Multivariate Regression Analysis of EPP Coverage for Employed Canadians, Aged 25-64 
 
Using logistic regression, we regress the coverage of EPPs on individual and employment 
characteristics.  Three models are considered and compared for goodness of fit.  In the first 
model, the results are shown for individual and economic characteristics, without controls.  In 
Model 2 we control for individual characteristics, while Model 3 controls for both individual and 
employment characteristics.  Results of the logistic regression analysis are presented in Table 6 
where we report the regression coefficients, their significance and the odds ratios.  Because each 
characteristic is measured as a categorical variable, we entered each as a set of dichotomous (i.e., 
dummy variables) into the logistic equation model. Because the regression coefficients (B) are 
difficult to interpret, they are converted into odds ratios.  For ease of interpretation, we will 
discuss the odds ratios in this paper. To interpret the results, the odds of having EPP coverage are 
compared to the reference category for each characteristic.
14 
 
Results from Model 1 (no controls) indicated no significant difference in EPP coverage for males 
and females, or for those with or without activity limitations.  However, landed immigrants are 
less likely to have an EPP than Canadian born.  Compared to those who speak English and/or 
                                                 
14 The reference category is omitted from the regression analysis 17 
 
French, those who speak another language are less likely to have an EPP while those who speak 
French are more likely to have an EPP.  With respect to marital status, those who are separated 
have less EPP coverage. 
 
When individual characteristics are controlled in Model 2, the disadvantage in EPP coverage 
shown for landed immigrants is explained by differences in their other characteristics such as 
their age or education or language spoken.  Similarly, when employment characteristics are 
controlled in Model 3, the disadvantage in EPP coverage shown for the separated and for those 
who speak an other language are explained  by their location in the labour market. 
  
The logistic regression analysis is also useful for identifying characteristics associated with EPP 
coverage when other individual and employment characteristics are controlled.  Looking at 
Model 3, we see that the odds of having an EPP increase by age. Compared to Canadians with 
less than high school education, those with a post secondary certificate or university degree are 
more likely to have EPP coverage. Effects are also shown with respect to province.  Compared to 
residents of Ontario, residents of BC are less likely to hold an EPP; residents of the Atlantic 
Provinces, Quebec, and the Prairies have similar coverage to Ontario. Compared to residents of 
large urban centres, those in smaller urban centres are more likely to have EPPs. 
 
Job characteristics are also identified as being important contributors to EPP coverage. Seniority 
with the current employer is positively associated with EPP coverage.  There are differences in 
EPP coverage by occupation.  Compared to those working in sales and service occupations, 
occupations most likely to have EPP coverage include: natural and applied science, social 
sciences, education and government service, business, finance and administration and 
management.  Coverage in other occupations does not vary significantly from sales and service 
occupations.  There are also differences by industry of employment. Compared to the 
manufacturing sector, Canadians employed in the following industries are more likely to have 
EPP coverage: public administration, utilities, education, information, culture and recreation, and 
finance. Industries with lower EPP coverage include professional, science, accommodation, and 
food.  Union members are over six times more likely to have EPP coverage than those without. 
 
EPP coverage increases with total personal income.  Comparing to the mid-income group of 
$40,000-$59,999, lower income Canadians are less likely to have EPP coverage, while those 
with higher incomes are more likely to have an EPP.   
 
 
Multivariate Regression Analysis of EPP Coverage for Canadians, Aged 65 and Over 
 
Table 7 shows the analysis for Canadians aged 65 and over.  In this logistic regression, 
individual characteristics are controlled.  Information on employment characteristics for those 
over aged 65 could not be released for confidentiality reasons. 
 
There are significant gender differences in EPP coverage for older men and women and this 
difference cannot be explained by differences in their individual characteristics.  Older women 
are half as likely as older men to have an EPP. Compared to those who are married, those who 
are widowed are more likely to have an EPP (either their own or their late spouses). 18 
 
 
Compared to older adults born in Canada, landed immigrants are less likely to have an EPP, but 
this difference can be explained by other characteristics such as their language, age, education 
etc.  However, the disadvantage held by those who speak a language other than English or 
French, cannot be explained by other factors measured in our model. 
 
Having an activity limitation does not appear to disadvantage older Canadians in their EPP 
coverage, presumably most older Canadians acquire an EPP prior to acquiring an activity 
limitation.  
 
Other characteristics related to EPP coverage include education, employment status, and 
province.  Those with higher levels of education are more likely to have an EPP.  Compared to 
those who are retired, older Canadians who work, especially full-time are less likely to have an 
EPP.  And, compared to those who live in Ontario, older Canadians who live in BC are less 
likely to have an EPP. 
 
Multivariate Regression Analysis of  EPP Termination Values, Employed Canadians Aged 
25-64,  Who Hold an EPP 
 
Using a Generalized Linear Regression model (GLM), the termination value of EPP is regressed 
on individual and employment characteristics
15  (Fox, 2008 forthcoming, Wu, 2005).   The 
purpose of this analysis is  to assess whether the disadvantages in EPP values shown for: women, 
those who live common-law or who are single,  landed immigrants, language minorities and 
those with activity limitations are due to differences in their  individual characteristics (such as 
education or age) and/or differences in their employment characteristics (such as employment 
status, occupation, industry, union membership, total personal income) or both.   Again, 
determinants are entered as dummy variables and comparisons are made to the reference 
category of each variable.   Three models are presented in Table 8 and compared for goodness of 
fit.  Model 1 shows the regression coefficients without controls, Model 2 introduces controls for 
individual characteristics and Model 3 adds employment characteristics as controls.  
 
Model 1shows the regression coefficients with no controls and documents the lower EPP values 
for females, for those who are single or live common law, landed immigrants and for those who 
speak an other language. In Model 2, the gender differences in EPP values are not explained 
when individual characteristics are controlled: females continue to have much lower EPP values 
than males.  The disadvantage for single Canadians is explained by differences in their individual 
characteristic, such as their age.  The disadvantage for the other language group or for those who 
live common-law are not explained by individual characteristics.  Interestingly, when individual 
characteristics are controlled, a significant difference for landed immigrants emerges, indicating 
that compared to Canadians, landed immigrants have lower EPP values.  When employment 
characteristics are controlled in Model 3, the disadvantage shown for women, common-law 
marriages, landed immigrants and other language groups are reduced but not explained. 
 
                                                 
15 GLM is used for count variables with non-normal distributions such as a gamma distribution. The distribution of 
EPP termination values is a gamma distribution.  It is skewed to the left (with many values at the low end of the 
distribution) and a very long tail to the right.  We are not able to show this distribution because of disclosure rules 19 
 
The regression model also allows an evaluation of the associations of the individual and 
employment characteristics to EPP value when other characteristics are controlled.  Model 3 in 
Table 8 shows that compared to Canadians aged 25-34, the value of EPPs increase with the age 
of the holder peaking at age 55 to 64.    
 
The results from Model 3 indicate that the education effect on EPP value is largely mediated 
through employment characteristics.  That is those with higher levels of education work in “good 
jobs” with higher incomes and in industries with good benefits resulting in higher EPP values. 
Canadians who live in the western provinces, compared to their counterparts in Ontario have 
accrued higher values in their EPPs. Canadians who live in rural areas also have higher EPP 
values controlling for other characteristics. 
 
Employment status, net of other characteristics has a relationship to EPP value.  Compared to 
Canadians with an EPP who work full-time, those who are work part-time have significantly 
higher EPP values.   EPP value does not vary significantly by occupation, when other 
characteristics are held constant; however, there are important differences by industry.  
Compared to manufacturing industries, Canadians working in agriculture, educational services, 
accommodation and food services and public administration have higher EPP holdings. While 
union membership increases the likelihood of EPP coverage it is not associated with EPP value.  
As expected, higher income translates into a greater accumulation of assets in EPPs. 
 
 
Multivariate Analysis of EPP Termination Values:  Canadians Aged 65 and Over Who 
Hold an EPP 
 
Using GLM regression, EPP termination value is regressed on individual and employment 
characteristics for the sample of older Canadians who hold an EPP. This analysis allows us to 
examine the net effect of each individual and economic characteristic on EPP termination value. 
Again, two models are presented.  In the first, the regression coefficients are presented without 
controls.  In the second, differences in individual characteristics are controlled to ascertain the 
effects of gender, marital status, landed immigrant status, language and activity limitation on 
EPP value. 
 
The results in Model 1 mirror the tabular analysis showing a disadvantage in EPP termination 
value for older women, certain marital status groups such as those who are separated or single, 
older adults who speak French or an other language, and older adults with an activity limitation.  
Controlling for differences in individual characteristics (Model 2), the female disadvantage in 
EPP value is not reduced.   The disadvantage for those with an activity limitation is reduced 
slightly.  The disadvantage for the two language groups and the marital status groups is 
explained when other characteristics are controlled.  However, a disadvantage for landed 
immigrants is revealed net of other factors. 
 
The analysis now examines the associations between other individual characteristics an EPP 
value for older adults where we highlight significant differences.  Compared to those without a 
high school diploma, older Canadians who had graduated from high school or who had 
university degree had accrued a higher value in their EPP. Where you live in Canada is 20 
 
associated with EPP value.  Older Canadians who live in Quebec, the Prairies or BC have lower 
EPP values compared to their Ontario counterparts.  Also, compared to older Canadians who live 
in large urban centres, those in rural areas and small urban communities of less than 29,999 have 
less value in their EPP. 
 
Discussion and Conclusions 
 
The  purpose of this analysis  is to explore inequality in employer pension plan (EPP) coverage 
and value using the 2005 Survey of Financial Security (SFS). Previous analysis of the SFS has 
been done at the level of the economic family (Statistics Canada, 2001, 2006). The focus on the 
individual as the unit of analysis adds to our understanding of EPPs in Canada in that it focuses 
on individual EPP coverage and value.  This allows an exploration of inequality in EPP coverage 
and value for subpopulations of interest to Human Resources Social Development Canada 
(HRSDC).   These subpopulations include, women, persons who may be living alone (i.e., the 
separated, divorced, widowed or single) landed immigrants, language minorities or persons with 
an activity limitation.  Further, a focus on the individual, as the unit of analysis, allows a 
consideration of the relationship between EPP pension coverage and value  for other individual 
and economic characteristics.  
 
Findings from the SFS indicate that 37% of Canadians aged 25 and over had EPP coverage in 
2005. The median termination EPP value was $56,100.  While there has been a growth in the 
number of Canadians with an EPP since 1999, there has been a decline in the number of paid 
workers who hold an EPP.  There has also been a slight decline in the proportion of paid workers 
with defined benefit plans since 1999 (89% to 86%) and a corresponding increase in defined 
contribution plans (11% to 14%).  
 
Descriptive analysis of  the SFS  revealed important differences between younger (age 25-64) 
and older (age 65 and over) Canadians  in  the relationship of their individual characteristics to 
EPP coverage and value.  For that reason, separate analysis was conducted for each group as well 
as for all those age 25 and over.   
 
This study has revealed age, cohort and gender effects on EPP coverage and value.  For men, 
EPP coverage increases with age, whereas for women, coverage declines at age 65.  A 
comparison of 1999 and 2005 data reveals cohort difference, such that EPP coverage increases 
with age in 2005, whereas in 1999 coverage declines after 64.  For younger Canadians, up to age 
54, there are no gender differences in EPP coverage whereas; older women have much lower 
EPP coverage than their male counterparts do.  Moreover, EPP value increases with age then 
falls dramatically after age 65, as older adults begin to use their EPP benefits.   The gap in male-
female pension value widens to age 64, and then levels off with women having about half the 
value of men in their EPPs.     
 
 
The lower EPP coverage and value partly explains why women are more likely to have lower 
incomes in their later age.  Given that the gender differences are greater for the sample of older 
Canadians, we could expect that the situation might improve somewhat in the future for younger 
cohorts of women as they enter their retirement years, but their remains a significant gap in 21 
 
wealth accumulated between men and women in their EPPs.  This difference will perpetuate the 
gender difference in income witnessed by working men and women into their retirement years.   
 
Thirty-six percent of Canadians aged 25-64 have an EPP, with a median termination value of 
$41,800.  This analysis has shown that Canadians less likely to have an EPP include: those aged 
25-34, landed immigrants,  language minorities, those with less than high school education,  
resident of large urban centres, those working in the private sector, non-union members,  low 
income Canadians and those who do not own their own homes.  There are sizable differences in 
EPP value, such that those with less value include: younger Canadians, landed immigrants, 
language minorities, residents of the western provinces, residents of  rural areas, Canadians  
working in  the private sectors of the economy and those with less income.  
 
As noted in the introduction to this paper, EPP coverage has been declining since 1991, thus 
putting more pressure on individuals and governments to save for their own retirements.  Canada 
is fortunate to have a national pension plan, the Canada and Quebec Pension Plans (CPP/QPP), 
and many younger Canadians will use this plan as an important source of future retirement 
income to supplement their Old Age Security. Low-income seniors are also entitled to a 
Guaranteed Income Supplement (GIS) or the Spousal Allowance (SI). To reduce income 
inequality among seniors, enhancements to these supplement would be an important policy 
option. 
 
Forty-three per cent of seniors in Canada held an EPP in 2005 with a medium termination value 
of $133,000.  The analysis has painted a picture of older Canadians least likely to have an EPP.  
They are more likely to be women, to speak a language other than English or French, to have less 
than high school education, to have a low income and to be ‘not-working’.  Older women may be 
more likely to fall in this ‘not-working’ category, as they will not have ‘retired’ from the labour 
force.  Of those with an EPP, the groups holding the least value in their plans are women, those 
who are separated, with activity limitations, with less education, who work more than 30 hours 
per week, and who have low incomes.  They are also more likely to live in Quebec, the Parries or 
BC and in rural or small urban centres.    
 
Income from EPP can be a very important source of income for older adults, and may distinguish 
those with adequate retirement incomes from those without.   Not all seniors access the 
entitlements that they are due because of barriers such as lack of knowledge, literacy and 
language, etc.  For example to access these benefits, older adults must fill out an income tax form 
and a supplemental application form.  Not all seniors fill out their income tax form, or are aware 
that they must complete a separate form to access these benefits. To reduce poverty among older 
adults, knowledge about and access to these entitlements should be enhanced.  In particular, 
programs could be targeted to older women, those who are separated, landed immigrants, 






  Age 25‐64  Age 65 and over  Age 25 and over 
  N  %  N  %  N  % 
Total  17,569,611 35.7 3,911,466 42.9  21,481,076 37.0



























































































































































































































































































































































































































































































































































































































































































































































































































































































  Age 25‐64  Age 65 and over  Age 25 and over 
  Median  Average  Median  Average  Median  Average 
  $  $  $  $  $  $ 































































































































































































































































































































































































































































































































































































































































































































































































































































































  N  %  N  %  % 




































































































































































































































































































































































































































































































































































































































































































  2005  1999   
  Median  Average  Median  Average  Growth in 
Median 
from 1999 
  $  $  $  $  $ 











































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































    Model 1   Model 2 
 Sample N=1786  Sample N=1786 











































































































































































































































































































  Model 1  Model 2  Model 3 
Sample N=2201  Sample N=2201  Sample N=2201 

















































































































































































































































































































































































































































































    Model 1   Model 2 
Sample N = 746  Sample N =746 
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